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University of Washington - Seattle
Director, Q Center
Desired starting date: November/December 2022
Salary range: $90,000 – $95,000
Once posted on the UW Human Resources site, the full job description and application process can be found on the UW Human Resources page: https://hr.uw.edu/jobs/

The University of Washington-Seattle is conducting a search for an outstanding, creative, and thriving leader for the position of Q Center Director.  The Center supports, affirms, and celebrates the range of identities, experiences, and expressions on campus and beyond for LGBTQIA+, queer, trans, and non-binary students.  The Center is listed as #6 on Campus Pride’s Index of the Top 25 Most LGBTQ+ Friendly Colleges/Universities; a clear reflection of the great efforts of past students and staff leaders.

An integral part of the Division of Student Life, the Q is the professionally supported center that provides education, resources, mentoring, and transformative space for LGBTQIA+, queer, trans, and non-binary students. The Director will be a University leader who provides overall leadership, supervision, and management and helps sustain a celebratory and strategic direction/vision for the Q.  They will cultivate collaborative partnerships with students, student leaders, faculty, staff, administration, and alumni to build and maintain an intentional, affirming and supportive environment through advocacy, advising, community building, strategic visioning, leadership development, and education.  The Director empowers Q Center participants as scholar-activists by centering self-authorship, liberation from cis/heteronormativity, and an intersectional, racial and gender justice approach to equity and  inclusion. 
Preferred Qualifications: The Q Director will hold a Master’s degree in counseling, education, social work, student affairs, higher education administration, or related field, or an equivalent combination of education and experience from which comparable knowledge and abilities can be acquired.  In addition, the successful candidate will possess the following preferred qualifications:

Demonstrated commitment to diversity, equity, inclusion, and social justice coupled with strong interpersonal, communication, and management skills.
Significant and effective leadership experience working with the LGBTQIA+, queer, trans, and non-binary community, preferably in a college/university setting.
Experience cultivating an environment that accentuates student learning and honors and uplifts the intersections and humanity of all identities.
Demonstrated success in and knowledge of working with a diverse campus community and building and cultivating an effective staff culture
Knowledge and understanding of intersecting multiple identities and interlocking systems of power, privilege, and oppression.
Experience building a cohesive work environment.
Ability to build and sustain strategic partnerships and collaborative relationships.
Demonstrated leadership in the development and management of budgets, programs, and services.
NOTE:  Work may include evenings and weekends.


Outreach: Questions about the position and search process can be directed to L. Lincoln Johnson, Associate Vice President for Student Life, LLJ@uw.edu.


The Division of Student Life acknowledges the Coast Salish people of this land, the land which touches the shared waters of all tribes and bands within the Suquamish, Tulalip, and Muckleshoot Nations.  Student Life is committed to developing and maintaining an inclusive climate that honors the diverse array of students, faculty, and staff.   We strive to provide pathways for success and to purposefully confront and dismantle existing physical, social, and psychological barriers for minoritized students and communities.  We engage in this work while learning and demonstrating cultural humility.

The University of Washington is an affirmative active, equal opportunity employer. The University is building a culturally diverse faculty and staff and strongly encourages applications from women, minorities. Individuals with disabilities, and protected veterans.
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